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Health, Safety, Environment and Quality Policy
LLC “Air Liquide Alabuga”

LLC “Air Liquide Alabuga” (the Company) is part of Air Liquide Group, World leader in gases, technologies
and services for industry and health.

The Company is committed to provide safe, reliable, innovative and competitive solutions to its Customers.

Based on the long-standing international experience of Air Liquide and compliance with the Russian
legislation, the Company undertakes responsibility to implement the current policy, measures and provide
necessary resources aimed at the development and constant improvement of the Industrial & Labour
Safety, Health, Environment and Quality performance, ensure awareness of employees and their
representatives and decrease risks of incidents.

In order to fulfill effectively its obligations the Company has developed and implemented a Combined
Management System (CMS) which is based on the corporate BlueBook, Industrial Management System, ISO
9001:2015 and other applicable requirements.

The Company is conducting a continuous system efficiency analysis through KPis tracking and
Management reviews.

The core components of all Company’s activities are preventive measures identified by Risk Analysis in
order to reduce the occurrence of incidents, deviations, non-conformity of product quality and
environmental negative impact, as well as to protect health of our personnel, contractors’ employees,
partners, visitors and Customers.

Our Combined Management System aims at:

Labor and health protection of our Zero Lost Time Accidents

Employees, Partners and Customers

Reliability of our Operations Zero production interruptions
Zero non-conformities

Industrial Safety of our Operations Zero major incidents

Environment protection Zero negative impact

Customers satisfaction Zero Customer complaints

The mission of each manager is to reach those objectives and ensure the Combined Management System
targets are well understood, the results are consistent with our policy and strategic initiatives defined by
corporate program.

Key factors of the Company's success are the personal involvement of each employee in the industrial
safety, labor protection, quality and decision-making in line with organisational context, Company’s
objectives and strategic program NEOS.
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General Director LLC “Air Liquide Alabuga” Alexey SHUVALOV
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MOJINTUKA 000 «3p Jiukupg Anabyra»
B 06/1aCTH NPOMBbILLIEHHOM 6esonacHocTH, oxpaHbi TpyAa
Y 3R0pOBbf, KauecTBa U oXpaHbl OKpYKalowLeil cpeabl

000 «3p Nlukug Anabyra» («KomnaHus») Bxogut B pynny komnanuin Air Liquide, MMPOBOro nugepa B
NPOU3BOACTBE rasos, TEXHONOMUI M YCAYT ANA NPOMBbILLIEHHOCTY U 3ApaBoOOXpaHeHusI.

Komnanua craBuT cBoeit 3apaueii Npepnarate csouM KnueHtam 6esonachHbie, HapeXHble,
NHHOBALIMOHHbIE U KOHKYPEHTOCNOCO6HbIE peLUEeHUs], OCHOBbIBASCh Ha MHOro/ieTHeM MeXayHapofHOM
onbiTe Air Liquide 1 B cooTBeTcTBUM C© Tpe6oBaHMAMM 3aKoHoAaTenbcTea PO,

Komnauus npuHumaer Ha ce6s o6s3aTenbcTBo o BHEAPEHUIO HACTOSIE NONUTUKM C uenblo
MOCTOSHHOIO PasBUTUA M COBEPLIEHCTBOBAHNA CUCTEMbI YrpaBAeHNs MPOMbILWEHHOI 6€30NacHOCTbIO,
OXpaHbl TpyAa W 3[0pPOBbSA, KayecTBa NPOAYKLMUM, 3KONOrUYECKON 6€30MaCHOCTH, CHWXEHUIO PUCKOB
aBapui, a Takxke no UHPOPMMUPOBaHMIO 1 KOHCYNbTVPOBaHUIO Pa6OTHUKOB ONACHbIX NPON3BOACTBEHHbIX
06bEKTOB U UX NpefcTaBUTeNe no BOMpocam o6ecneyeHns NPOMbILLNCHHON 6€30MacHOCTU U oxpaHbi
TpyAa.

Ona  addekTMBHOrO UcnonHeHns ceoux obszatenbcTs  KomnaHus paspabotana W BHeapuna
WHTerpuposaHhyio Cuctemy MeHepxmeHTa (UCM), cootsercTaylowyto BlueBook, kopriopatusHoii
MpouseoacTeeHHoit Cucreme MeHekMeHTa, ctaHgapty MCO 9001:2015 u APYT'MM MpPUMEHUMbIM
TpeboBaHMAM.

KoMnaHua Ha MoCTOsIHHOM OCHOBe NPOBOAUT aHanu3 3hpeKTMBHOCTU paboTb AaHHOW cuUcTeMbl
nocpeacTeoM MoHutopuHra KPl u ananuza UCM co CTOPOHbI BbICLUEro pyKoBOACTBaA.

BaxHeiiweit cocTaBnsioweit Bcex BUAOB feATenbHocTM KomnavHuu siBnsietcs ocyulecTBieHUe
NPEAYNPeAnUTeNbHbIX MePOMNPUSATHIA, pa3paboTaHHbIX Ha OCHOBE aHanusa PUCKOB, C Uenblo CHWKeHUs
BEPOATHOCTM WHLMAEHTOB, HapylUeHUi, HeCcOOTBETCTBUI B KaidecTBe npoayKuuW, 3arpssHeHus
OKpYy>KatoLuei cpeAbl, ANs 3alLUUTbI 340POBbA Pa6oTHUKOB KOMMaHum, COTPYAHMKOB HaLmMX KoHTpareHTos,
MapTHepOB, a TakXke Halwux noceTuTenei u KnueHTos.

Lienu Haweit UHTerpupoBaHHoii CucTeMbl MeHepxMeHTa:

* OxpaHa TpyAa n 340pPOBbS COTPYAHMKOB, «0» HecyacTHbIX cnyyaer
NapTHepOR U 3aKa34YMKOB

* Hage)XXHOCTb NPOU3BOACTBEHHbIX «0» ocTaHOBOK B Npou3BoACTBE
npoieccos «0» HecooTBeTCTBMif

* besonacHocTb NPON3BOACTBEHHBIX «0» KpynHbIX NpoucluecTBui
npoueccos

* 3awmTa oKpyXalolLeil cpefbl «0» HeraTuBHOe Bo3pfeiicTBNE

* YAOBNETBOPEHHOCTb 3aKa3YKKOB «0» Xano6 oT 3aKkasumka

Mwuccus KaX[oro pykosogutens — CTPEMUTbCA K OOCTUXKEHUIO YKasaHHbIX Bbille uenei, obecneynTb
NoHMMaHue MHTerMpOBaHHOﬁ Cucrembl MeHepxmeHTa M COOTBETCTBUE pe3ynbTaToB AeaTenbHoCcTU
Hallen NonuTUKe un CTpaTtern4yeckum WHULMaTMBaM, 0603HAYEHHbIX KopnopaTtuBHoi nporpamMmon.

KntouebiMu KOMMNOHEHTaMN B AOCTMXEHNU ycnexa Hawein KomnaHuen ABNAETCA BOBJIEYEHHOCTbL
KaXAoro coTpygHuka B BOMPOCH! NPOMbILLNEHHOM 6e3OI'IaCHOCTM, OXpaHbl TpyAa, KayecTBa u npuHATHE
peweHnin ¢ y4YeToM opraHusauuoHHoro KOHTeKCTa, uenein Komnanuum u ee CTpaTernyeckon nporpamMmmbl
NEOS.
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